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FUNDING FOR
MANUFACTURERS IN THE
AMERICAN JOBS PLAN

THE AMERICAN
RESCUE PLAN ACT: TAX
PROVISIONS

WORK OPPORTUNITY
TAX CREDIT EXTENDED
THROUGH 2025

CLAIMING THE BUSINESS
ENERGY CREDIT

The President's proposed
plan contains billions
of dollars for U.S.
manufacturers

Here are some of the
business related tax
provisions contained in
the ARPA

The Work Opportunity Tax
Credit has been extended-here's how you can take
advantage

There's a valuable federal
tax benefit you can claim
if your business invests in
alternative energy--here's
how it works

Funding for Manufacturers
in the Proposed American
Jobs Plan
The proposed $2.2 trillion American Jobs Plan contains billions of dollars for domestic
manufacturing, research and development, and supply chain support.
Here are a few provisions in
the proposed American Jobs
Plan aimed at strengthening
manufacturing in the U.S.

The plan calls for a $180
billion investment to:

From computing to biotechnology to artificial intelligence, U.S. leadership in
developing new technologies
is crucial for our national
security and future economic
competitiveness. The plan
calls on Congress to invest
$50 billion in the National
Science Foundation to create
a technology directorate to
collaborate with and build on
existing government programs, focusing on fields such
as advanced computing and
semiconductors, advanced energy technologies, advanced
communications technology,
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The plan would invest $50
billion to create an office at
the Department of Commerce
to monitor domestic industrial capacity and fund investments to support the production of critical goods here in
America. The plan also invests
$50 billion in semiconductor
manufacturing and research,
as called for in the CHIPS Act.

for modernizing supply
chains, such as extending
the 48C tax credit program,
and creates a new financing
program to support debt and
equity investments for manufacturing to strengthen supply
chain resiliency.

and biotechnology. It also
calls for $30 billion in additional R&D funding and $40
billion to upgrade research
infrastructure in laboratories
throughout the country.
Establish the U.S. as a leader
in innovation, climate
science, and R&D
The plan calls on Congress to
invest $35 billion in solutions
we need to achieve technology breakthroughs addressing
climate change and position
the U.S. as a leader in clean
energy technology and jobs.
This includes developing new
methods for reducing emissions and expanding funding
for climate research.

The plan would also invest
$15 billion in demonstration
projects for climate R&D priorities, including carbon capture and storage, utility-scale
energy storage, advanced
nuclear, hydrogen, rare earth
elements, biofuel/bioproducts,
floating offshore wind, electric
vehicles, and quantum computing.

Revitalize and
Retool American
Manufacturers
The U.S. manufacturing
sector is critical in converting
research and innovation into
sustained economic growth.
The plan would invest $300
billion to:

This fund would provide
$30 billion over four years
to create jobs in the U.S. and
prevent future job losses
caused by pandemics. This includes investments in research
and development, medical
countermeasures manufacturing, and other biosecurity and
biopreparedness.
Jumpstart clean energy
manufacturing
The plan aims to achieve
zero-net emissions in the
United States by 2025. To do
this, we'll need more electric
vehicles, charging ports, and
electric heat pumps for buildings. The plan includes a $46
billion investment in federal
buying power to enable us to
manufacture those items here
in the U.S.
Increase access to capital
The plan would invest over
$52 billion in domestic manufacturers through existing
capital access programs with
proven track records of success. It also includes support

minimum tax for U.S.
multinational corporations to discourage offshoring
•

Encourage other countries
to adopt strong minimum
taxes on corporations so
foreign corporations aren't
advantaged, and foreign
countries can't try to get a
competitive edge by serving as tax havens

•

Prevent U.S. corporations
from inverting or claiming
tax havens as their residence

•

Invest in effective R&D
incentives and eliminate
a loophole for intellectual
property that encourages
offshoring jobs

•

Deny companies expense
deductions for offshoring
jobs and credit expenses
for onshoring

•

Eliminate tax preferences
for fossil fuels and ensure
polluting industries pay
for environmental cleanup

•

Enact a minimum tax on
large corporations' book
income

Other funding initiatives
include:
•

Protect Americans from
future pandemics

Invest in Research
& Development and
Technology

Upgrade America's research
infrastructure and advance
U.S. leadership in critical
technologies

Strengthen our
manufacturing supply chains

$20 billion in regional
innovation hubs and a
Community Revitalization
Fund to expand manufacturing to rural communities and communities of
color

•

$31 billion in programs
that give small businesses
access to credit, R&D dollars, and venture capital

•

$5 billion for a Rural Partnership Program to help
rural regions and Tribal
Nations create jobs and
spur economic growth

Funding the American
Jobs Plan: The Made
in America Tax Plan
Along with the American
Jobs Plan, the President is
proposing corporate tax
changes through the Made in
America Tax Plan. The corporate tax changes will raise
over $2 trillion over the next
15 years and pay for the initial
investment in the American
Jobs Plan by making the following changes:
•

Raise the corporate tax
rate to 28%

•

Strengthen the global

More Information to
Come
These are just a few of the
provisions in the proposed
American Jobs Plan aimed at
helping to spur more manufacturing in the U.S., and
bipartisan negotiations are
still underway. If you have any
questions or concerns, please
contact us.
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The American Rescue Plan
Act: Business Tax Provisions
Here are some of the business related tax provisions in the American Rescue Plan Act.
March 11th, the President
signed the $1.9 trillion American Rescue Plan Act into
law. Here are some of the tax
changes included in the bill:

Employee Retention
Credit
The employee retention
credit is extended from June
30 until December 31, 2021.
The American Rescue Plan
Act continues the ERC rate of
credit at 70% for this extended
period of time. Thus, employers can receive up to $28,000
per employee for 2021.
Businesses that began operating after February 15, 2020
are now eligible to claim the
Employee Retention Credit
if their gross receipts for the
prior 3 years do not exceed $1
million.

Employer-Provided
Dependent Care
Assistance
In general, an eligible employee’s gross income doesn’t
include amounts paid or
incurred by an employer for
dependent care assistance
provided to the employee under a qualified dependent care
assistance program (DCAP).
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Previously, the amount that
could be excluded from an
employee’s gross income
under a DCAP during a tax
year wasn’t more than $5,000
($2,500 for married individuals filing separately), subject
to certain limitations. However, any contribution made by
an employer to a DCAP can’t
exceed the employee’s earned
income or, if married, the
lesser of employee’s or spouse’s
earned income.
Under the ARPA, for 2021
only, the exclusion for employer-provided dependent
care assistance is increased
from $5,000 to $10,500 (from
$2,500 to $5,250 for married
individuals filing separately).
This provision is effective
for tax years beginning after
December 31, 2020.

Earned Income Credit
For 2021, the minimum eligibility age to claim the earned
income credit is 19 years old
(18 in some situations). The
bill also increases the credit
and phase-out percentages, allows separated spouses to use
the credit in certain situations,
and modifies the disqualified
investment income test.

Family and Sick Leave
Credits
The American Rescue Plan
Act extends the credits for
sick and family leave (initially
introduced in the Families
First Coronavirus Response
Act) to September 30th, 2021.
The cap on paid family leave is
increased to $12,000.

Work Opportunity Tax
Credit Extended
The Work Opportunity Tax credit was set to expire on Dec. 31, 2020. But a law passed
late last year extends it through Dec. 31, 2025. Here’s how employers can benefit if
they’re hiring.

Are you a business owner
thinking about hiring? Be
aware that a recent law extended a credit for hiring
individuals from one or more
targeted groups. Employers
can qualify for a tax credit
known as the Work Opportunity Tax Credit (WOTC)
that’s worth as much as $2,400
for each eligible employee
($4,800, $5,600 and $9,600 for
certain veterans and $9,000
for “long-term family assistance recipients”). The credit
is generally limited to eligible
employees who began work
for the employer before January 1, 2026.
Generally, an employer is
eligible for the credit only for
qualified wages paid to members of a targeted group. These
groups are:
•

Qualified members of
families receiving assistance under the Temporary Assistance for Needy
Families (TANF) program

•

Qualified veterans

•

Qualified ex-felons

•

Designated community

residents

Certain Requirements

•

Vocational rehabilitation
referrals

•

Qualified summer youth
employees

•

Qualified members of
families in the Supplemental Nutritional Assistance Program (SNAP)

•

Qualified Supplemental
Security Income recipients

•

Long-term family assistance recipients

There are a number of
requirements to qualify for
the credit. For example, for
each employee, there’s also
a minimum requirement
that the employee must have
completed at least 120 hours
of service for the employer.
Also, the credit isn’t available
for certain employees who are
related to or who previously
worked for the employer.

•

Long-term unemployed
individuals

You Must Meet

There are different rules and
credit amounts for certain
employees. The maximum
credit available for the firstyear wages is $2,400 for each
employee, $4,000 for long5

term family assistance recipients, and $4,800,
$5,600 or $9,600 for certain veterans. Additionally, for long-term family assistance recipients,
there’s a 50% credit for up to $10,000 of second-year wages, resulting in a total maximum
credit, over two years, of $9,000.
For summer youth employees, the wages must
be paid for services performed during any 90day period between May 1 and September 15.
The maximum WOTC credit available for summer youth employees is $1,200 per employee.

A Valuable Credit
There are additional rules and requirements.
In some cases, employers may elect not to claim
the WOTC. And in limited circumstances, the
rules may prohibit the credit or require an allocation of it. However, for most employers hiring
from targeted groups, the credit can be valuable.
Contact us with questions or for more information about your situation.

Claiming the Business
Energy Credit

generate electricity for heating and cooling
structures, for hot water, or heat used in industrial or commercial processes (except for
swimming pools). If construction began in
2020, the credit rate is 26%, reduced to 22%
for construction beginning in calendar year
2023; and, unless the property is placed in
service before 2026, the credit rate is 10%.
•

Equipment, the construction of which begins before 2024, using solar energy to illuminate a structure’s inside using fiber-optic
distributed sunlight. If construction began
in 2020, the credit rate is 26%, reduced to
22% for construction beginning in 2023;
and, unless the property is placed in service
before 2026, the credit rate is 0%.

•

Certain fuel-cell property the construction
of which begins before 2024. If construction began in 2020, the credit rate is 26%,
reduced to 22% for construction beginning
in 2023; and, unless the property is placed in
service before 2026, the credit rate is 0%.

Thinking about investing in alternative energy for your business? There's a valuable
federal income tax benefit for doing so.
•

•

Are you wondering whether alternative energy
technologies can help you manage energy costs
in your business? If so, there’s a valuable federal
income tax benefit (the business energy credit)
that applies to the acquisition of many types of
alternative energy property.
The credit is intended primarily for business
users of alternative energy (other energy tax
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breaks apply if you use alternative energy in
your home or produce energy for sale).

Eligible Property
The business energy credit equals 30% of the
basis of the following:
•

Equipment, the construction of which begins before 2024, that uses solar energy to

•

Certain small wind energy property the
construction of which begins before 2024. If
construction began in 2020, the credit rate
is 26%, reduced to 22% for construction
beginning in 2023; and, unless the property
is placed in service before 2026, the credit
rate is 0%.
Certain waste energy property, the construction of which begins before January 1, 2024.
If construction began in 2020, the credit
rate is 26%, reduced to 22% for construction
beginning in 2023; and, unless the property
is placed in service before 2026, the credit
rate is 0%.
Certain offshore wind facilities with construction beginning before 2026. There’s no
phase-out of this property.

The credit equals 10% of the basis of the following:
•

Certain equipment used to produce, distribute, or use energy derived from a geothermal deposit.

•

Certain cogeneration property with construction beginning before 2024.

•

Certain microturbine property with construction beginning before 2024.

•

Certain equipment, with construction beginning before 2024, that uses the ground or
ground water to heat or cool a structure.

Pros and Cons
However, there are several restrictions. For
example, the credit isn’t available for property
acquired with certain non-recourse financing.
Additionally, if the credit is allowable for property, the “basis” is reduced by 50% of the allowable credit.
On the other hand, a favorable aspect is that,
for the same property, the credit can sometimes
be used in combination with other benefits —
for example, federal income tax expensing, state
tax credits or utility rebates.
There are business considerations unrelated to
the tax and non-tax benefits that may influence
your decision to use alternative energy. And
even if you choose to use it, you might do so
without owning the equipment, which would
mean forgoing the business energy credit.
As you can see, there are many issues to consider. We can help you address these alternative
energy considerations.
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10065 Red Run Blvd., Suite 220
Owings Mills, MD 21117

THE PROSPEROUS LIFE
PODCAST

Secure your wealth, reduce your tax burden, and account for your future
The Prosperous Life brings you a powerful collaboration between The Hoffman Group
and The Prosperity Consulting Group, a wealth management company. Each episode
features a 10 to 15-minute interview with our knowledgeable team members about
tax-efficient investing strategies, saving for their future, optimizing their business
structure, minimizing taxes, investment fees, and more.
If you’re ready to expand your financial knowledge and make the most of your
money, this show is for you!
Listen on

443-320-4101

HoffmanCPAS.com

info@HoffmanCPAS.com

Listen to The
Prosperous Life
podcast on our
website!

